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Helping People Throughout
Life’s Journey

GLOBAL CONNECTIONS TO EMPLOYMENT

Ms. Jo'el Roth, MS, CRC

Targeted Employment Navigator
253-677-5823

Joel.Roth@gce.org

Introductions
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‘ We “Use a Wheelchair for Mobility” ‘
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Amanda Boxtel
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We are not “Disabled People”
We are People with “ Different Abilities”

Micah D. Fowler,

TV Show, “Speechless”

Lakeview Center
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+ Custodial Services.
© Facitios M

Food Services
* Haaih Care Environmenta Services
+ Information Technology (1)

+ Vocational Services

Visit our Gontact Us wab paga to reach our team.
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Mission
e employment )
ties for people who AbilityOne Background
blind or have other
significant disabilities through + 1938 - NIB created
the manufacture and delivery ! ¥ xv"
of products and services to + 1938 - Wagner -O'Day Act Passed
the Federal Government for the blind. Named for Senator <
: Robert Wagner and
Congresswoman Caroline O'Day of
New York
+ Created the Committee on
Purchase of Blind Made Products
+ 1971 - Amended by Senator Jacob
Javits of New York
+ Created the Committee for
Purchase From People Who Are
Blind or Severely Disabled Staff
+ 1974 -SourceAmerica created
(formerly NISH)
+ 2006 - Adopted AbilityOne name
2016 Natona Trining ement Conference y SourceAmerica®
(Varied numbers) Approx. 61 million adults in the US live with a disability:
Percentage of adults living with functional disability types in the United States  (CDC, 2017)
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Disability Employment — By the Numbers

> 19M working ago
Americans with

* Over 3,000 vets in
AbilityOne Program today.

> 50K
> Loss than 6.5M of this (onyicany Irkced niSE

either full- or part-time

>More than 12.5M are
unemployed or otherwise
not participating in the

+ Over half havo

> 320K estimated v/ TBI

+ 213 are direct labor
mpl 13 work in

>77%US. 1

bty Indirect labor, suporvision

of
ob. 2013) i e

> 8.4% Gulf War Il Era vots. N
Bors) Loverage skills and

active duty’

> 720K total unemployed
vets in the U.S. (Feb. 2013)




+ One of the largest employers

vg J. IE of individuals with disabilities
|

* GCE is the non-profit division of
Lakeview Center / Baptist Health Care,
of Pensacola, FL

* Hires, trains and supervises
a workforce of about
1,700 persons with disabilities

* 13 states and the District of Columbia

* 73 Government and
Commercial Contracts
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* Joint Base Lewis McChord
« Dining Facility Attendants
* Five Dining Halls on Base
* Seven Days, Breakfast, Lunch and Dinner
« Benefits, Union Membership, and advancement
* Flexible hours, team supports
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Joint Base Lewis McChord
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Dining Facility Attendant
Joint Base Lewis
McChord
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* Eielson Air Force Base, Fairbanks Alaska
Two Seasons Dining Facility

* Food Service Workers, Pots and Pans Attendants

* Flexible hours, team supports

/
\E‘ * Summer “Red Flag” Temp Assignments
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* DMDC, Monterey California / Seaside
* Information Technology Help Desk
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Targeted Employment Navigators

* Reports to Pensacola Headquarters Vocational Services Div.
+ Assigned to multiple contract sites, nationwide
+ Community Outreach, Education, Recruiting, Job Fairs
+ Ability One Disability Eligibility Process

« Interviews

* Research

+ Document Requests

« Eligibility Reports

« Evaluations
+ Employee Disability Related Accommodations/Evaluations
+ Outplacement to non-Ability One opportunities

© Can Siock Pholo - c5p14867463
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Work Opportunities for all Abilities

Transferable Skills  wm
* Above market wages
* Team Work
* Personal Hygiene
* Observational Skills

* Balance, Stamina
* Interpersonal Communication
* Learning Skills
* Professional/Technical Skills
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Ability One Contract Requirements
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*75 % of all employee work hours must be
accomplished by individuals with

Documented
Significant

Disabilities
Gt =

I}
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Contract Requirements for Eligibility Determination

AB1 — Eligible employees must:
* Reguire Supported Work Environments
* Must not be eligible for competitive employment
* Must be able to perform the basic functions of the job,
- with supports and/or adaptations/accommodations
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Disability Documentation Requirements
per Ability One Contract Guidelines
« Eligibility will be determined via a report created by assigned
Targeted Employment Navigator,
based on the provided documentation:
* Aletter
* On letterhead
« Stating specific disability
« Signed by:
* Appropriate Medical Provider
« or Government Employed Vocational Rehabilitation Counselor
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Negative Phrases

Affirmative Phrases
A person with an intellectual, cognitive, developmental Retarded
disability/delay
the blind
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A person who is blind,
a person who is visually impaired

the disabled; handicapped

A person with a disability

the deaf; deaf and dumb

A person who is deaf

suffers ahearing loss

A person who is hard of hearing
A person who has multiple sclerosis afflicted by MS
A person with cerebral palsy P victim
A person with epilepsy, person with epileptic
seizure disorder
A person who uses a wheelchair confined or restricted to a wheelchair
A person who has muscular dystrophy stricken by MD
A person with a physical disability, crippled; lame; deformed
A person who is physically disabled
unable to speak, uses synthetic speech dumb; mute
crazy; nuts

A person with psychiatric disability
A person who is successful, productive

has overcome his/her disability;
is courageous (when it implies the person has courage
because of having a disability
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The Fully Accessible Group Meeting
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