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Vocational Data Sources

• Dictionary of Occupational Titles/Selected Characteristics of 
Occupations
• Occupational Requirements Survey (including Vocational Information 

Tool and Occupational Information System)
• O*NET
• Occupational Outlook Survey
• County Business Patterns
• Bonus Data Sources
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Dictionary of Occupational Titles
• 12,761 job titles described
• 1991 last updated in print – 1992 last updated electronically
• Data collected by Job Analysis Method – job observed and analyzed
• DOT job description includes:

• DOT number
• DOT job title
• Industry Designation (maximum of 4, not an exhaustive list)
• Guide for Occupational Exploration code
• Strength requirement
• General Educational Development Levels (Reasoning, Mathematical, Language)
• Specific Vocational Preparation Level
• Date Job Last Updated
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Selected Characteristics of Occupations

• SCO identifies the physical and environmental demands of jobs
• Physical: 19 specific motor and sensory demands with frequency
• Environmental: 14 specific environmental conditions with frequency
• Aptitudes: 11 specific abilities needed for a job
• Temperaments:  adaptability requirements for specific jobs

• SCO published by the US Department of Labor
• SCO last updated 1992
• Data collected using Job Analysis Methodology (observation)
• US Employment Service through State Occupational Analysis Field Centers
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Electronic and Online DOT Programs

May include:
• DOT Data (including 23 occupations accepted by SSA but never published)
• SCO Data

• Revised Handbook for Analyzing Jobs (RHAJ) 1991
• Data collected by Job Analysis Method
• Worker Function (Data, People, Things)
• Work Fields
• Materials, Products, Subject Matter and Services

• O*NET
• North American Industry Classification and other Crosswalks

• Proprietary analyses
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SSA’s New Vision

•Occupational Information System
•Vocational Information Tool
•Occupational Requirements Survey

10

Occupational Information System (OIS)

• Replaces DOT as primary source of data for disability adjudication
• Collection of occupational data from multiple sources
• Defines work as generally performed & identifies critical tasks
• Combines data from BLS, DOL, O*NET, MOC and OES
• Occupational Requirements Survey describes “critical tasks” of work
• OIS publication expected in 2020 and updated every 5 years
• Expect expansion to include mental and cognitive demands in 2024
• SSA will make larger policy changes to support OIS data
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Vocational Information Tool (VIT)

• Information technology platform
• Web-based
• Publicly available
• Contains vocational information from the Occupational Information 

System
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Occupational Requirements Survey (ORS)

• Data elements include
• Physical Demands
• Environmental Conditions
• Education, Training, and Experience
• Cognitive and Mental Requirements (2020 or 2024 )

• Data collected for 3 years (2016-2018)
• Data collected by SOC grouping
• BLS expects to publish data on 431 SOCs reflecting 90% of workers
• Data will NOT be collected on all 974 SOC groups ~ rare occupations
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Occupational Requirements Survey (ORS)
Methodology

Data collected at the “establishment” level – employers
• Human Resource Manager or Specialist
• Occupational Safety Managers
• Supervisors

• BLS field economists gather data by conversational interviews and 
descriptive documents (job descriptions and task lists)
• Contacts by personal visits, mail, telephone and email
• Data collected by: 
• 1,110 O*NET-SOC 2010 groups (8 digits) when available 
• 840 SOC groups (six digits) otherwise
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Occupational Requirements Survey (ORS)
Data

• Duration levels: seldom, occasional, frequent, constant
• SVP – short demonstration = 4 hours or less
• Strength
• Sedentary – less than light exertion and standing/walking 1/3 of day or less

• Revised collection procedure for 2018 data
• First 2 years of data described work as “generally performed” in the 

establishment.
• 2018 data describes only tasks related to “critical job function” (the reason 

the job exists)
• Excluded: Federal government; military; agricultural; private 

household and self-employed.
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O*NET

• Continually updated
• Data collected from survey questionnaires by “job incumbents”
• Data collected for 974 O*NET-SOC occupations
• Does not include specific physical demands
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O*NET Assessments

18



10/29/19

7

Occupational Outlook Handbook (OOH)

• Self reported purpose is for occupational exploration
• Data reported on 325 occupational profiles
• Updated every other year
• Does not describe physical demands of jobs
• Uses SOC groupings
• Data from National Employment Matrix which combines data from…
• OES – establishment-based data (employers)
• Current Population Survey (CPS) – census household respondents
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Occupational Outlook Handbook 
Disclaimer

• “The OOH describes the job outlook over a projected 10-year period for 
occupations across the nation; consequently, short-term labor market 
fluctuations and regional differences in job outlook generally are not 
discussed. Similarly, the OOH provides a general, composite description of 
jobs and cannot be expected to reflect work situations in specific 
establishments or localities. The OOH, therefore, is not intended to, and 
should never, be used for any legal purpose. For example, the OOH should 
not be used as a guide for determining wages, hours of work, the right of a 
particular union to represent workers, appropriate bargaining units, or 
formal job evaluation systems. Wage data in the OOH should not be used 
to compute the future loss of earnings in adjudication proceedings 
involving work injuries or accidental deaths.”
• https://www.bls.gov/ooh/about/disclaimer.htm
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County Business Patterns (CBP)

• Updated annually
• Provides statistics for businesses with paid employees
• Data reported at national, state, county, metropolitan, ZIP, and 

Congressional District levels
• Data obtained from multiple Census Bureau programs
• Useful for studying economic activity of small areas
• Data presented by North American Industry Classification industries
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Bonus!!  Job Number Sources

• Occupational Employment Statistics
• Census Employment Numbers
• OOH Job Numbers
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Occupational Employment Statistics (OES)

• Source – Bureau Of Labor Statistics - US Department of Labor 
• Employer Survey
• Updated annually
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CENSUS

• Source – Current Population Survey (CPS)
• Household Survey
• Updated monthly
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Occupational Outlook Handbook

• Source – US Department of Labor
• Updated every other year 
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Job Number Sources
Publication Data Source Data Collection Method Updated

County Business Patterns CENSUS Programs Extracted from Business 
Registry Data

Annually

Occupational 
Employment Statistics

Bureau of Labor Statistics Employer Survey Annually

CENSUS Current Population Survey Household Survey Monthly

Occupational Outlook 
Handbook

US Department of Labor Employer Survey (OES)
Household Survey (CPS)

Every other year
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Job Source Comparison
Publication Data Size Updated Data Collection Data Level Limits

DOT/SCO 12,761 jobs 1991 On-site job 
analyses

DOT Title 1991 – data last 
updated

ORS 431 SOC groups 5 years Employer 
survey

SOC groups Groups of job.  Mean 
SVP/physical

O*NET 974 O*NET-SOC groups Continually Worker 
questionnaires

O*NET-SOC 
groups

Groups of jobs – no 
physical demands

OOH 325 occupations Every other 
year

Employers and 
CENSUS 
household info

Occupations Undefined groups – no 
physical demands
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Cashier II - How They Compare
OES – 18 DOT Titles CENSUS – 19 DOT Titles OOH

3,635.000 Full Time Jobs - 2018 1,343,000 Jobs in 2012 3.5 million jobs in 2006

Sedentary to Light Sedentary to Medium Notes: 27,000 are gaming or booth 

1 sedentary SVP 6 1 sedentary SVP 6 cashiers; 26% found in food and

4 sedentary SVP 3 5 sedentary SVP 3 beverage stores; many jobs in 

1 light SVP 5 1 light SVP 5 gas stations, department stores,

1 light SVP 4 1 light SVP 4 and other retail establishments

5 light SVP 3 5 light SVP 3

6 light SVP 2 6 light SVP 2

1 medium SVP 2

No FT/PT data
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