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Provider RFC-Driven

Academic certificates

“Failure” experiences

Content knowledge
{Rehabilitation continuum ] {Testimony as defending } Testfying knowledge

of services opinion

___| Bombardier case
RFC “crafted” thru vocational .
consultant {Mary Bailey sample report ] -
[Testimony as open-book exam ] [1. My experience of first trial ] | Case screening by group
[2- 3 years in an “expert group” ] - | Ethics of the group?

[N ew Note ] {P ITA factor of the group vs ]
Pay philosophies my PITA factor
Retainers and prepayments

] [“Corrbat pay” for testimony ]
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