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Agenda

* Background

» Case Studies
« Q-sort Activity
* Reflection
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Objectives

* You will be able to summarize highlights of the
CRCC Code of Ethics.

* You will be able to apply ethics to practice.

* You will be able to describe action steps to take
should ethical boundaries be blurred.






» Utilitariansim
« Kant's Categorical Perspective
ﬁ : . » Rawl’s Justice as Fairness

PO e  Aristotelian ethics

s Organizational ek
Ethics
A Pr actical Approach
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Ethics - Values - Morals..
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Review of the Code of Professional Ethics for
Rehabilitation Counselors (version effective
January 2017)

Objectives of the code:

1) Promote public welfare by specifying ethical behavior expected of
rehabilitation counselors;

2) Establish principles that guide ethical behavior of rehabilitation
counselors

3) Serve as an ethical guide designed to assist rehabilitation counselors in
constructing a professional course of action that best serves those
utilizing rehabilitation counseling services

4) Serve as the basis for the processing of alleged Code violations by
certified rehabilitation counselors



Areas of the Code

1) The Counseling Relationship,

2) Confidentiality, Privileged Communication & Privacy,
3) Advocacy & Accessibility,

4) Professional Responsibility,

5) Relationships with other professionals and employers,
6) Forensic Services,

7) Proper Diagnosis of mental disorders,

8) Supervision, Training, & Teaching,

9) Research & Publication,

10) Technology, Social Media, and Distance counseling,
11) Business Practices

12) Resolving Ethical Issues




What would you do?



https://youtu.be/EsNSwOD4ZmA

Code - Section C — Advocacy
and Accessibility

C.1. Advocacy

a. Attitudinal barriers

b. Empowerment

c. Organizational advocacy







Application of the code & resolution of issues
* Section A.2 Respecting Diversity

* a. respecting culture

e Section D — Professional Responsibility

* D.5 b. Reports to third parties “Rehabilitation Counselors are
accurate, honest, and objective in reporting their
professional activities...

* D.5. c. Presentations “When rehabilitation counselors
provide advice or commentary by means of public lectures,
demonstrations, radio or television program,

D.5.e Exploitation of others....



Sorting Activity

* 20-25 Minutes

 Sort cards following the instructions on the next two
slides

* Answer guestions
* Discussion



Q-sort Activity
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Resources for further training

« CRCC
https://www.crccertification.com/eUNIVERSITY

* |JARP
https://www.pathlms.com/iarp

INTERNATIONAL ASSOCIATION OF
REHABILITATION PROFESSIONALS


https://www.crccertification.com/eUNIVERSITY

Carrol Warren, Ed.D.
clwarren@ncsu.edu

@ @drcarrolwarren

"Conscious leaders
commonly have high
analytical, emotional,
spiritual, and systems
intelligence. They also
have an orientation
toward servant
leadership, high
integrity, and a great
capacity for love and
care.”

John Mackey (2013)



